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Sound and ethical operation



1.2 The executive board and supervisory board are - with due Compliance 
regard for each other's duties and powers - responsible for 
setting up a sound governance structure and compliance with 
the governance principles. The members of these boards will set 
an example to all of the bank's employees and exhibit this in 
their day-to-day activities. The supervisory board will evaluate 
the way the members of the executive board are setting an 
example each year. 
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of customers. Reference is also made to the chapter on 
non-financial reporting included in the bank's annual report 
2020 (pages 14 to 40). 

CEB's business transactions are aligned with its goals to 
stimulate sustainable growth and social responsible 
entrepreneurship within the environment it operates. This is 
inter alia expressed in CEB's mission (i.e. providing financial 
services that create value for its customers), its core values 
('dynamism', 'diversity' and 'expertise'), its (internal) base 
values ('customer focus', 'integrity', 'professionalism' and 
'transparency') and is also reflected in its strategy (for an 
explanation of our core values please click here). With due 
regard for each other's responsibilities and authorities, the 
bank's Supervisory Board and Managing Board safeguard 
and promote a healthy culture within the bank in which the 
core values play a key role. Further, this is integrated in the 
decision-making processes within the bank. 
In order to ensure a proper governance structure CEB has 
instituted several committees in addition to the Supervisory 
Board and the Managing Board, such as the Asset & Liability 
committee, IT Steering committee, Credit Committees and 
Risk and Compliance committees. These committees meet on 
a regular basis. Further weekly management meetings are 
organized and regular General Managers' meetings are held 
(i.e. a meeting attended by CEB's Managing Board and the 
local CEO's of CEB's banking subsidiaries). The 
committees/meetings support the Managing Board in its 
daily management of the bank. The Supervisory Board 
monitors whether the bank's governance structure functions 
properly. This is inter alia done through the quarterly 
Supervisory Board meetings and the meetings of the sub­
committees of the Supervisory Board (such as the Corporate 
Governance & Nomination committee). 

To enable the members of the Supervisory Board and the 
Managing Board to be a role model for the bank's employees 
an introduction program for new board members has been 
developed. As part of this program the members are trained 
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https://www.crediteuropebank.com/about-us/vision-and-values/


 

 



 





Supervisory board

https://www.crediteuropebank.com/about-us/corporate-governance/two-tier-structure/supervisory-board/supervisory-board-cvs


 
 

https://www.crediteuropebank.com/about-us/corporate-governance/two-tier-structure/


 

Executive board 

 

https://www.crediteuropebank.com/about-us/corporate-governance/two-tier-structure/managing-board/managing-board-cvs/


 
 



 

Risk policy 
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Remuneration policy

 

https://www.crediteuropebank.com/about-us/corporate-governance/remuneration-policy/
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